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The Department of Civil & Environmental Engineering at Stanford University invites 
applications for a tenure line faculty position at the level of  an Assistant or untenured 
Associate Professor who will:  

 Develop the scientific basis and engineering  methods to promote the 
development of a sustainable built environment, including buildings, 
infrastructure, renewable energy systems and smart grids; and  

 Educate future academic and industry leaders to master and apply these 
theories and methods.  

Applications are encouraged from candidates with scholarly interests in the full range of 
disciplines that can contribute to advancing engineering, science and practice for the 
planning, design, construction and operations of the built environment.  The successful 
candidate will be expected to support the CEE Department’s strategic goal of 
Engineering for Sustainability and engage with colleagues and activities of the 
Sustainable Built Environment Initiative of the Woods Institute for the Environment and 
the Precourt Institute for Energy. If appropriate, the successful candidate may be 
considered for a joint appointment between CEE and another department in the School of 
Engineering. 

Applications should include a curriculum vitae, a list of publications, a brief statement of 
research vision and teaching interests, and the names of three to five references.  We 
encourage e-mail submission of these documents as Acrobat file attachments each 
labeled "LastName.FirstName.DocumentType.PDF" to <ceesearch@lists.stanford.edu>. 
Applications should be addressed to Professor Greg Deierlein, Chair, SBE faculty search 
committee, Department of Civil and Environmental Engineering, Stanford University, 
Stanford, CA 94305-4020.   Review of applications will begin on December 1, 2009; 
however, applications will be accepted until the position is filled. 

Stanford University is an equal opportunity employer and is committed to 
increasing the diversity of its faculty.  It welcomes nominations of and applications 
from women and members of minority groups, as well as others who would bring 
additional dimensions to the university's research and teaching missions. 

 


